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WE   DEMAND   ECONOMIC   JUSTICE   FOR   
TRANS   WOMEN   AND   FEMMES   OF   COLOR  

 

In   this   moment   of   uprising   in   response   to   the   multiple   crises   unfolding   across   the   country   and   world--  
particularly   police   violence   against   black   people--   it   is   imperative   that   we   continue   to   demand   what   keeps   our  
communities   safe.    Trans   women   and   femmes   of   color   (TWOC)   have   been   historically   excluded   from   the   formal  1

workforce   and   forced   to   rely   on   criminalized   work   for   survival.    Such   economic   violence   leads   to   police   targeting  
and   incarceration.    Organizing   over   the   past   five   years   has   begun   to   open   up   economic   opportunities   for   trans  
women   and   femmes   of   color.    We   won’t   go   back.    This   is   the   time   to   fight   to   maintain   and   surpass   those   gains.  
 

What   we   know:  
We’ve   seen   gains   in   TWOC’s   economic   opportunities  

● In   the   aftermath   of   the   2015   “Transgender   Tipping   Point,”    trans   women   and   femmes   of   color   gained  
employment   options   and   access   to   leadership   positions.    

● We   saw   gains   because   of   a   broader   shift   in   life   conditions   for   trans   people   (heightened   medical   access,  
anti-discrimination   legal   protections   at   federal   and   state   level,   LGBT   political   coalitions   taking   on   trans  
issues)   and   because   of   specific   organizing   trans   people   did   in   2014-2016   to   demand   rights   and   resources.  

 
Ongoing   challenges   exist  

● The   stable,   higher-paying   jobs   that   trans   women   and   femmes   of   color   hold   are   largely   in   advocacy   and  
social   services.    These   jobs   are   high-stress   and   emotionally   taxing.   Even   women   and   femmes   with  
leadership   positions   in   this   sector   say   these   “good   jobs”   are   hard   jobs.  

● Few   trans   women   and   femmes   of   color   are   hired   by   cisgender,   straight   people.    Queer   and   trans   people  
help   trans   women   of   color   get   jobs .  

● Trans   women   and   femmes   of   color   regularly   lose   jobs.     Facing   increased   workplace   surveillance,   they   are  
punished   for   actual   or   presumed   violation   of   policy.    Trans   women   of   color   also   leave   jobs   of   their   own  
accord   to   avoid   unaddressed   workplace   harassment.    

● Trans   women   and   femmes   of   color   who     transition   at   work   generally   experience   hostility,   gender   policing,  
and   pushout .    

● Privilege   and   marginalization   still   strongly   exists   among   trans   women   and   femmes   of   color.    In   general,  
light-skinned   women,   women   with   access   to   education,   women   from   wealthy   families,   women   with  
American   citizenship,   and   women   with   “passing   privilege”   hold   economic   advantages   and   opportunities  
that   are   not   available   to   other   trans   women   of   color.  

 
The   path   forward   for   economic   equity  2

● Pass   and   defend   anti-discrimination   legal   protections   
● Combat   transmisogyny   and   racism   in   the   culture   and   structure   of   workplaces  
● Hire   trans   women   and   femmes   of   color   in   all   sectors,   so   women   are   not   pigeonholed   into   advocacy   and  

social   service   work  

1  When   we   use   the   acronym   “TWOC,”   we   are   inclusive   of    trans   women   and   trans   femmes   of   color,   both   of   whom   we  
interviewed   for   this   study.    
2  We   encourage   people   to   draw   on   and   advance   Raquel   Willis’   platform,   “How   we   can   end   violence   against   trans   women   of  
color”   as   part   of   a   broader   strategy   for   justice   and   safety   for   trans   women   and   femmes   of   color.  
https://www.out.com/print/2019/11/20/how-we-can-end-violence-against-trans-women-color   

https://www.out.com/print/2019/11/20/how-we-can-end-violence-against-trans-women-color
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● Improve   the   trans-competency   of   social   service   agencies,   so   that   workers   at   trans-specific   organizations  

are   not   forced   to   meet    all    needs   of   underserved   transgender   people  
● Fund   trans-led   organizations,   as   a   strategy   for   movement   building   and   investment   in   trans   economic  

opportunities  
● Decriminalize   sex   work   and   involvement   in   the   drug   trade   so   that   people   engaged   in   this   work   do   not  

face   the   dangers   of   policing   and   incarceration  
● Build   solidarity   within   trans   community   to   demand   economic   justice   for   all  

 
Check   out   our   data   visually! 

 


